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Abstract—With the development of the digital economy, industrial demand for data analysis talents has shifted from
"tool operation" to '"value creation", driving the transformation of vocational skills competitions towards
"competency-based" paradigms. Generative Artificial Intelligence (AIGC) is reshaping the evaluation system, processes,
and core competencies of contestants in business data analysis competitions, exhibiting both "capability multiplier" and
"double-edged sword" effects. Based on a combination of literature research, policy text analysis, and case studies (e.g.,
the new competition rules of the 2025 Guangxi Vocational College Skills Competition), this paper demonstrates that
AIGC is forcing a shift in talent cultivation goals from "data craftsmen' proficient in software operation to "intelligent
strategists'' adept at harnessing Al. The core competency model is correspondingly built on four pillars: critical thinking,
precise questioning, domain knowledge, and human-Al collaboration. Furthermore, the paper proposes a systematic
teaching reform path encompassing curriculum restructuring, innovation in teaching and evaluation methods, and
faculty-resource support, aiming to provide theoretical reference and practical guidance for vocational education in
cultivating compound data analysis talents capable of leveraging Al in the new era.
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